Policy 3.002 Sexual Harassment

It is the policy of the EASTCONN Board of Directors that any form of sexual
harassment is forbidden in the workplace, whether by supervisory or non-supervisory
personnel, by individuals under contract, or volunteers subject to the control of the
EASTCONN Board of Directors. Sexual harassment is defined as unwelcome
conduct of a sexual nature, whether verbal or physical, including, but not limited to,
insulting or degrading sexual remarks or conduct; threats or suggestions that an
employee’s submission to or rejection of unwelcome conduct will in any way
influence employment regarding that employee, or conduct of a sexual nature which
substantially interferes with an employee’s work performance, or creates an
intimidating, hostile or offensive work environment, such as the display in the
workplace of sexually suggestive objects or pictures.
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